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	Job Title: Advanced Rheumatology Clinician

	Function/department: Clinical

	Job description 
	 Date: January 2026

	Reports to: 
	Clinical Delivery Lead

	Location: 
	As per Contract

	Main purpose of role

	As an Advanced Rheumatology Clinician, you will utilise Advanced Practice expertise to function as a rheumatology specialist, managing a varied and complex clinical caseload within the community service setting. Your role involves not only clinical expertise but also leadership, research, education, and multidisciplinary collaboration. You will play a pivotal role in improving patient outcomes, advancing medical knowledge, and shaping the future of rheumatology healthcare within Connect Health.

	Key responsibilities

	Including but not limited to;
· To utilise advanced musculoskeletal expertise to function as an experienced musculoskeletal Advanced Practitioner a complex clinical caseload within the integrated MSK Service. This includes;
· performing the triage of referrals directing the patient into the appropriate primary, secondary or tertiary care service according to clinical presentation.
· the management of patients that would have traditionally been referred into secondary care services with the use of advanced decision-making and clinical reasoning skills to perform clinical interventions that may fall outside the normal scope of physiotherapy practice.
· the practice of medical diagnosis within the speciality, specialist investigation and limited prescribing which are outside the scope of physiotherapy practice.
· independent decision making regarding the clinical diagnosis and future clinical management of presenting patients through the assimilation of clinical assessment and the requesting and interpretation of the results of specific medical investigations such as X rays, MRI, USS  and pathology tests.
· To conduct all clinical interventions and related actions in line with relevant professional standards, such as ESPIOG, CSP, and HPC, as well as Cora standards and policies and where applicable, contract parameters and KPIs.
· To be professionally and legally responsible and accountable for all aspects of  clinical and professional activities
· To demonstrate a commitment to ongoing professional development and to maintain a contemporary record of such activity, in line with recommendations of CSP and HPC
· To contribute to service development initiatives and other adhoc projects and tasks as agreed with Team Leader
· To contribute as required to internal and external educational initiatives and lecture programme
· To participate in clinical audit in line with ESPOIG recommendations 
· As part of the Senior Community Services Team provide clinical leadership and act as a source of expertise in the management of musculoskeletal conditions to teach and mentor, educate and inform Allied Health Professionals, other health and care professionals, students, patients and carers. (DoH 2003)
· To contribute to multidisciplinary audit research and evaluation of the clinical effectiveness and evidence base for the management of musculoskeletal conditions.  Work in collaboration with senior colleagues in other business sectors to contribute to the development and advancement of other Cora services.
· To demonstrate ability to identify concerns regarding child safeguarding, welfare and child protection and safeguarding of adults at risk 
· To understand the processes for escalating concerns regarding child protection, welfare and safeguarding for their service or region
· To ensure that their own personal mandatory training is up to date including refresher training
· And any other reasonable tasks.


	Direct reports

	N/A


	Key contacts/relationships

	
Internal 
· Referral management Centre staff and Team Leaders (I)
· Other ESPs and Physiotherapy staff (I)

External 
· GPs (E)
· Local Consultants (E)
· Health Centre Staff (E)


	Personal specification

	· Accountable: Consistently meets expectations in clinical practice, research, and leadership, taking ownership of patient care, projects, and team initiatives while proactively addressing challenges and learning from experiences.
· Authentic: Demonstrates genuine care for patients and colleagues, exuding confidence in clinical decisions and leadership abilities, while remaining open to feedback and fostering trust through vulnerability and authenticity.
· Clear: Maintains clarity of purpose in clinical practice, research goals, and team objectives, communicating complex medical concepts and treatment plans clearly and directly to facilitate efficient collaboration and problem-solving.
· Passionate: Exhibits unwavering determination in pursuing excellence in patient care and research, motivating others through enthusiasm and commitment, and fostering a culture of collaboration and shared purpose.


	Role requirements

	Essential
	Desirable

	Qualifications
· Pre-registration qualification to background profession (e.g. BSc/ MSc Physiotherapy)
· Registration with regulatory body (e.g. HCPC)
· Evidence of MSc level study or post-graduate training equivalent
.
	Qualifications
· Injection therapy qualification
· Sonography qualification
· PhD or postgraduate research experience
· Membership of relevant professional body or societies in rheumatology


	Experience
· Consistent delivery of quality clinical management of rheumatology and non-inflammatory persistent joint conditions for the patients presenting to the community service.
· Demonstrated clinical expertise in the diagnosis and management of rheumatological conditions.
· Demonstrate exceptional clinical skills with a desire to develop and innovate in the field of rheumatology care
· Experience with digital technologies in healthcare, including experience of undertaking remote consultations (telephone and video)

	Experience
· Previous experience in teaching and education within a healthcare setting.
· Experience in developing and implementing EDI initiatives in a healthcare setting.
· Previous experience of working within the community setting 
· Working across MSK and/or persistent pain pathways









	Skills and competencies
· Well organised, conscientious, and capable of managing the varied and often challenging demands of a caseload of complex patients in a variety of clinical and potentially pressured environments.
· Critical thinking and ability to adopt evidence-informed practice, within the field of rheumatology care, are a must.

· Able to communicate confidently and effectively with both patients and colleague
· Strong leadership capabilities, with experience in leading and collaborating within multidisciplinary teams.
· Shared decision making and personalised care.
Clinical triage and screening for serious/urgent pathologies.
	Skills and competencies
· Excellent presentation and educational delivery skills
· Incident and complaint management 
· Imaging and blood test interpretation
















	Knowledge
· Demonstrate exceptional clinical skills with a desire to develop and innovate in the field of rheumatology care
· Commitment to continuous professional development and evidence-based practice

	Knowledge
· Knowledge of quality improvement methodologies and experience in implementing service improvements.



	Other requirements
· DBS
· Right to work in the UK

	Other requirements



	Additional information


	Health & Safety
It is the general duty of every colleague to take reasonable care for their personal health and safety and others (including patients). This may involve the wearing of suitable protective clothing and footwear, and to co-operate with the management in meeting its responsibilities under the Health and Safety at Work Act.  Any failures to take such care or any contraventions of safety or managerial instructions may result in disciplinary action being taken.

Safeguarding 
Safeguarding children and vulnerable adults is the role and responsibility of all staff, to recognise and respond in a way that protects patients, using safeguarding policies, training, and the support of the safeguarding leads. 

Confidentiality
All staff are required to respect confidentiality of all matters that they may learn relating to their employment, other colleagues and patients and will be required to confirm their compliance with relevant codes of conduct.

DBS  
This post is subject to an Enhanced DBS disclosure. 
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