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	JOB PROFILE
JOB DESCRIPTION & PERSON SPECIFICATION


	POST TITLE:

	Highly Specialist Physiotherapist – required to work at One Trust HQ/bases and Sutton Inclusion Centre

	HOURS:
	35 (part-time hours will be considered)

	REPORTS TO: 

(Managerial Supervision)
(Clinical Supervision)


	Putney/Sutton/Evening & Weekend Manager
Line manager

Via South West London & St George’s Mental Health Trust (SWLSTG) (tba)
	SALARY RANGE:
(based on NHS Band 7)
	£36,297 - £41,536pa (pro-rata for part-time)


	1. Job Summary: 

· To take the role of lead clinician and be responsible for providing a highly specialist physiotherapy service to adults with a Learning Disabilities (LD) for One Trust.

· The post holder will be able to use a range of highly specialised physiotherapy treatment techniques, including Aqua-Therapy (AT) to manage a variety of complex conditions, working in partnership with Service Users, carers, multidisciplinary team (MDT) and others, in order to achieve ‘identified goals’ and agreed outcomes, promote independence, develop/maintain function, Service User and to train and supervise colleagues / carers to carry out appropriate parts of the intervention programme with the Service User. 
· To develop clinical services for Service Users such as an aquatherapy service and in-house exercise delivery in line with both physiotherapy and One Trust service objectives and working in partnership with relevant stakeholders.

· The post holder will be a source of expert and specialist advice to carers, managers and staff.


	


2. Main Duties/Key Results Areas: 

Clinical:


· To work as an autonomous and often lone practitioner within the standards of professional practice laid down by the Charted Society of Physiotherapy (CSP) and Health and Care Professions Council (HCPC).  Work is undertaken with a population of Service Users who have diverse and highly complex physical needs, many of whom have multiple pathologies or no formalised medical diagnosis.
· To undertake highly specialist Service User-centred assessments using advanced analytical and clinical reasoning skills to develop and implement programmes of care and treatment. This requires the maintenance of a high level of clinical competence within the fields of anatomy, physiology and pathology, especially neurological and orthopaedic pathologies, keeping abreast of significant advances in clinical care through attendance at courses, conferences, Specialist Interest Groups (SIG) and critical appraisal of journal articles. 

· To assess for, recommend, monitor and prescribe (where appropriate) aids, equipment, orthotics footwear, specialist seating/wheelchairs and postural control systems in order to ensure that people with additional physical disabilities are able to live as independently as possible and minimise the physical demands on carers.

· To take the lead in agreed clinical areas, offering highly specialised clinical advice to the LD physiotherapy team, other members of the MDT and colleagues from external agencies.

· To ensure Service Users receive an equitable service by acting as a professional advocate in referring and facilitating access to other disciplines including the MDT, generic healthcare services, social services and other agencies, demonstrating a sound knowledge of eligibility criteria for these services.

· To use verbal and non-verbal communication tools to gain valid informed consent prior to assessment and intervention and use the legal framework relating to mental capacity and best interests.

· The Physiotherapist must take a holistic view of the Service User and their wellbeing considering all factors and not purely focus on a specific medical condition, sign or symptom. 

· To evaluate outcomes for self, in order to, measure the effectiveness of interventions and use this to re-assess and modify goals/ interventions or develop discharge plans, working within One Trust & CSP guidelines and local and national standards of practice, ensuring own and others quality of practice.

· To maintain up to date clinical records and to write timely reports and correspondence for Service Users, carers, health services, social services and other colleagues. 

· To represent, as appropriate, at multi-disciplinary meetings and Service User reviews, in order, to facilitate an integrated approach to Service User care and incorporate the Service User’s therapeutic management into their care plans.

Professional:


· To maintain registration and comply with the HCPC Standards of Proficiency, Conduct, Performance and Ethics. To comply with the CSP Code of Ethics and Professional Conduct. 

· To maintain membership of the Aqua-Therapy Association of Chartered Physiotherapists (ATACP)
· To maintain membership of the Association of Chartered Physiotherapists for People with Learning Disabilities (ACPPLD)
· To be professionally and legally accountable for all aspects of own work including the management of Service Users in your care and for advice given to other staff.

· Maintain documentation and record keeping as required by CSP (January 2021) and HCPC Guidance.

· To understand national guidelines and legislation, relating to health and social care in Learning Disabilities and physiotherapy practice, applying these to assist in the development and implementation of clinical protocols for best practice.

· To work in accordance with the ATACP Guidance on Good Practice in Aquatic Physiotherapy 2015 (and subsequent updates) To work within ATACP recommendations for safe Aquatic Physiotherapy Practice in relation to the Pandemic (April 2021)
· To be engaged with the Pool Water Treatment Advisory Group (PWTAG) and know their recommendations in the management of Safe Pool Water and Environments
· Ensure professional responsibilities are fulfilled in the safe delivery of Aqua-Physiotherapy sessions – working closely with colleagues, Sutton Inclusion Centre and Pool Maintenance staff.

· To represent the service at professional forums as appropriate.
· To develop and maintain appropriate links with Physiotherapists from other services, in relation to service issues and sharing best practice principles.
· To effectively manage and prioritise your own workload within the time available including prioritising of Service Users to be treated along with other commitments in the day (e.g. meetings). To assist other staff to prioritise their workload and adjust own/team’s plans to accommodate changes in demand. 

· To maintain intense concentration in all aspects of Service User management for prolonged periods, including Service Users with communication or cognitive difficulties and highly emotional and/or demanding Service Users and/or carers. 

· To be flexible to the demands of the environment including unpredictable work patterns, deadlines and frequent interruptions. 

· To demonstrate the physical ability to carry out physiotherapy assessment and interventions, including manual physiotherapy techniques, advanced therapeutic handling and the use of specialist equipment. To undertake specialised therapeutic handling of Service Users e.g., supporting them when mobilising, assisting them to gain balance in sitting, teaching sitting to standing. 

.

Education and Research

· To participate in the staff appraisal scheme and Personal Development Plan (PDP). 

· To participate in continuing professional development as identified through supervision and annual appraisal, including attending mandatory / in- service training and external courses as agreed to maintain specialist skills and knowledge and keep abreast of new developments within the field of Learning Disabilities, as relevant to Physiotherapy.

· To develop and provide informal/formal teaching and health promotion information to colleagues, Service Users, carers, external agencies, other healthcare providers and any other stakeholders. 

Operational: Aqua-Therapy
· Work closely with Wandsworth Community Learning Disability Team (WCLDT) Physiotherapy and One Trust colleagues in the selection and referral process for Service User suitability for Aqua-Physiotherapy. This will include carrying out a Risk Benefit Analysis.

· To be key in implementing the Referral Pathway

· Together with the Putney/Sutton/Evening and Weekend Manager be key in the planning of AT course cohort groupings on a continuum to ensure manageability and to optimise the skill mix of the ‘In Pool’ team

· To complete a full Aqua-Physiotherapy Risk Management Document and set up an AT documentation file
· Together with colleagues, ensure full preparedness of the Service Users and Carers

· Develop an individual Aqua-Physiotherapy programme for the Service User – monitoring and evaluating effect as the course progresses and making adjustments as necessary

· On course completion ensure any recommendations for changes to land-based physical management programmes are implemented and/or referrals to other healthcare agencies are made

· Be committed to developing AT handling skills for One Trust ‘In-Pool’ Team colleagues to optimise effects, motivation and continuity

· Ensure close working relationships with One Trust manager and Aqua-Therapy Team at all times to ensure safe, co-ordinated and smooth running of the sessions and full confidence of Service Users, Carers and support staff.

· Working with One Trust colleagues be key in Continuing Development of One Trust’s Aqua-Physiotherapy Service.
· Assist the CEO, WCLDT and One Trust colleagues in the monitoring of the Merton and Wandsworth CCG Contract.

Operational: General
· To be responsible for monitoring physiotherapy referrals and prioritising caseload in accordance with service requirements and contracts. 

· To prepare and/or present information to Commissioners with regard to contract performance and outcomes. 

· To contribute to the induction of new staff covering the role and benefits of physiotherapy for our Service Users.
· To supervise a physiotherapy aide who will oversee the delivery of assessed physiotherapy programmes for individual Service Users. 

· To have responsibility for the Health, Safety and Welfare of self and others and to comply at all times with the requirement of the Health and Safety Regulations.

· To contribute to the investigation of complaints in line with One Trust policy. 
· To report any service gaps, staffing issues, risks and other Clinical Governance matters to the COO and CEO. 

Communication and Working Relationships: 

· To be highly skilled in communicating with Service Users who have a range of complex needs.
· To provide individualised clear written information, instruction and exercise programmes for staff and Service Users to follow.
· To receive and disseminate complex clinical information sensitively and with respect for the subject.
· To ensure confidentiality at all times, only releasing confidential information obtained during the course of employment to those acting in an official capacity in accordance with the provisions of the Data Protection Act, its amendments and One Trust GDPR policy.
· To effect and influence change through skills of motivation and persuasion.

· To communicate effectively and work collaboratively with colleagues, Wandsworth Learning Disability Healthcare Team physiotherapy colleagues, GPs, other health and social care professionals and voluntary agencies regarding Service Users.

· To lead on/ participate in multi-agency/Service User/carer forums.
Other:

· To work in accordance with One Trust’s Equal Opportunities policy to eliminate unlawful discrimination in relation to employment and service delivery. 

· To undertake such duties as may be required from time to time as are consistent with the responsibilities of the grade and the needs of the service.

This job description is not an exhaustive document but a reflection of the current position. Details and emphasis may change in line with service needs after consultation with the postholder.
· Person Specification
	Factor
	Essential
	Desirable
	Method of Assessment

	Qualifications and Training


	Diploma/Bsc in Physiotherapy.

Evidence of Post Graduate education/training applicable to this post. 

	Clinical Educators Training
	A 



	Professional/

Statutory Registration
	HCPC registered

Member ACPPLD 

Member of the CSP 

Membership of (or willing to become a member) Aqua-Therapy Association of Chartered Physiotherapists (ATACP)
	
	A  

	Experience


	Minimum 4 years post qualification experience in a variety of specialities at NHS Band 5 and Band 6 levels.

Significant experience of working with people with Learning Disabilities as a Physiotherapist. 

Evidence of successful multi-disciplinary and multi-agency working.

Experience of carrying out and developing Aqua-Physiotherapy programmes 
Experience of working in the community.

Experience of postural management. 

Experience in neurology / neurorehabilitation.


	Evidence of participation in service development. 

Evidence of participation in audit /research 

Experience of working with people with challenging behaviours.


	A  I

	Skills


	Effective use of written and spoken English.

Ability to adapt verbal and non-verbal communication to meet Service Users’ needs.

Ability to communicate complex and sensitive information to Service Users and carers.

Ability to lead, develop and motivate others, using research/other evidence to inform practice.

Ability to prioritise workload effectively and manage own caseload.

Good organisational /time management /delegation skills.

Ability to teach other professionals, Service Users and carers.

An ability to work under pressure, in a changing environment with a flexible approach.

Ability to embed the values of equality and diversity into all aspects of service delivery, and workforce interaction
	Experience in using a range of multi-media tools
	A  I  

	Knowledge


	In depth knowledge of the complex physical health needs of people with Learning Disabilities.

Knowledge of specialist equipment and postural management systems.

Knowledge of current national health and social care legislation and local policies relevant to people with Learning Disabilities and how these impact on the provision, development and delivery of the physiotherapy service.

Knowledge of impact of Clinical Governance in relation to practice.


	Knowledge of the role of physiotherapy in dysphagia management
	A  I  



	Other


	Must be able to carry out moderate to intense physical effort throughout the working day.

Ability to travel to all bases where services are delivered.


	IT proficient

Clean Driving Licence (if car driver)
	A I


Key:




I = Interview

A = Application Form

All interventions will use available evidence base and service user-centred principles, working in partnership with service users, carers, colleagues and other stakeholders.  


Interventions will be tailored to service users’ social circumstances, respecting their choice and values, using a problem-solving approach, identifying and managing risk, and working in the most appropriate environment for service users and carers in order to ensure equitable and accessible service provision. Interventions are aimed to empower service users to take responsibility for self-management, where this is possible. Work is undertaken with service users individually or in groups, as appropriate.


As the majority of service users have lifelong needs all interventions and discharge planning must consider potential future needs and the requirement for further intervention.
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