[image: image1.png]Hospice cap, for

local peop'




Job Description
Position:

 Specialist Palliative Care Physiotherapist 
Reports to:

 Clinical Services Coordinator
Hours:


 18 hours per week

Salary:


  Band 6 = £30,401 - £37,267 – dependent on experience (pro rata)

Role Summary
To work as a palliative care specialist therapist providing a high standard of assessment, treatment and management for adults with complex palliative care needs, across all clinical services provided by Willow Wood Hospice
To be an active and integrated senior member of the day services clinical team and offer a clinical service to inpatients
To provide detailed assessments and rehabilitation to enable patients to maintain maximum independence and to achieve their preferred place of care
As a senior clinician, to contribute to the continual development of high quality clinical services across the hospice

Main Responsibilities
· To ensure a skilled, quality rehabilitation service is available to hospice patients.
· To be a fully integrated member of the day services team, attending meetings, keeping key workers informed of your treatment, supporting clinical assistants and adding a therapy perspective to patient treatment plans
· To provide professional and clinical advice to other hospice staff, other health and social care professionals, including GPs, Consultants, specialist nurses, etc.
· To co-ordinate patient care in co-operation with the other multidisciplinary team members.
· To be responsible for and familiar with using specialist equipment within department and report any problems, concerns to management
· To gain informed consent from patients requiring treatment.
· To implement patient centred treatment/management plans using highly skilled clinical reasoning and choosing from an extensive range of treatment modalities, manual therapy techniques and disease management options as appropriate in a palliative care setting.
· To assess for specialist equipment and wheelchairs and complete referrals as appropriate.
· To attend as feasible and contribute to patient care planning meetings and MDT meetings within the Hospice.
· To prepare written clinical reports as required to ensure coordinated patient care
· To provide manual handling advice re: specific patient care issues to both hospice staff, carers and family members.
· To contribute fully to the safe discharge process for inpatients, carrying out manual handling assessments, ordering equipment, liaising with other health and social care professionals

· Responsible for the safety and welfare of patients, colleagues and self during treatment sessions in accordance with professional standards, hospice policy and health and safety regulations.

· To work autonomously using clinical judgement and analytical skills based on experience, knowledge, professional standards and professional Codes of Practice.

Administrative / Managerial
· To assist the Band 6 OT in the day to day management and the ongoing development of the service, deputising as appropriate and fulfilling designated management tasks
· To be responsible for the appropriate delegation of patient care to clinical assistants/ assistant practitioner.
· To supervise and delegate appropriate tasks to volunteers working within services
· To be responsible for maintaining contemporaneous patient treatment records.
· To work to standards set by your professional body, best practice guidance and Willow Wood hospice
· Assist in the implementation of changes in practice and service delivery to ensure hospice clinical services are fit for purpose 
· To develop and update as required departmental policies, protocols and procedures in agreement as delegated.
· Implement and ensure adherence to all Hospice policies.

· To remain updated in all mandatory training 
Human Resource Management
· Support effective and professional communication within the hospice
· To contribute to be the induction of new hospice staff.
· To supervise, be responsible for, develop and motivate staff as designated by Clinical services Coordinator
· To participate in the hospice performance review process 
· To participate in audit hospice wide as appropriate and use the results, current research and government guidelines to recommend changes to service delivery and clinical practice.
· To undertake teaching as required – hospice in service training and at times to peer groups within the CCG etc to promote Hospice philosophy etc.
· To keep up to date with research and developments within field of own practice, disseminate information and as possible ensure evidence-based practice.
· Maintain own competency to practice through CPD activities and maintain a CPD portfolio, which reflects personal development.
· To provide competent and consistent leadership both within day services but also to junior staff across the hospice as needed
· To safeguard at all times confidentiality of information relating to patients, staff and volunteers.
· Ensure that educational objectives of learners/students are met and the progress of each student/learner is monitored.
· Participate in the management of sickness of absence.
Health and Safety
· To ensure that all team members understand and adhere to all Hospice policies and procedures.

· To ensure that the Health and Safety of all patients, visitors, staff and volunteers is maintained.

· To assist in advising on the Hospice Infection Control initiatives.

· To ensure safety and welfare of patients, staff and volunteers at all times
· To ensure correct therapeutic and manual handling techniques are used at all times both in patient treatment sessions and in the day to day running of the service
· To report accidents and near misses in the clinical settings and report to the nominated Health and Safety person for the Hospice, along with RIDDOR and the CQC when required.

· To undertake risk management assessments and act on them accordingly.

· To always promote and use safety equipment provided and report any defects to administration.

· Avoid any behaviour, which discriminates against your fellow employees or potential employees on grounds of their sex, sexual orientation, marital status, race, religion, creed, colour, nationality, ethnic origin or disability. Support staff and volunteers giving guidance and maintaining staff morale.

· Behave in a manner that ensures the security of hospice property and resources.

· Abide by all relevant hospice policies and procedures.

Additional Notes
(a)
This document is a guideline to the general scope of duties involved and will be reviewed at regular intervals.  It is not intended as a rigid inflexible specification.

(b)
The employer shares with the employee the dual responsibility for suggestions to alter the scope and content of this document in order to improve the working situation.

(c) There is a duty to be aware and adhere to all professional governing body rules and any particular `Acts' or statutory requirements, which may vary from time to time.

(d) Willow Wood Hospice operates a no smoking policy.

(e) This post requires a satisfactory enhanced disclosure from the Disclosure and Barring Service (DBS).
Willow Wood Hospice is a registered charity, not part of the NHS and it costs over £2 million to run the Hospice every year.  We rely on support from the community of Tameside and Glossop, both through volunteering time and donating money to enable us to continue our existing services.  

For this reason it is expected that all members of staff will also support the fundraising activities of the Hospice.  We encourage every staff member to help at, participate in, or support at least two fundraising activities every year.  Opportunities to support fundraising activities vary and could include helping at fundraising and shop events, taking part in an event and raising sponsorship or attending cheque presentations.  Staff members will be asked as part of their annual appraisal which events they have supported.

This document is a guideline to the general scope of duties involved and will be reviewed at regular intervals.  It is not intended as a rigid inflexible specification and will be subject to the changing requirements of Willow Wood Hospice.
Willow Wood Hospice Person Specification

Specialist Palliative Care Physiotherapist
	Requirement
	Essential
	Desirable

	Qualifications and training
	· Degree or Diploma in Physiotherapy 

· Registered with the Health and Care Professions Council
	· Palliative care qualification

· Communication skills training

	Work background and experience
	· Several years post graduate experience

· Experience of interdisciplinary team working within a health care environment

· Post registration experience of working on an inpatient unit and within a day care facility

· Oncology, palliative Care and / or neurological experience

· Participation in clinical audit
	· Experience of working in the community

· Experience of providing clinical education for undergraduate students

· Experience of using computerised patient records

· Teaching experience 

	Skills and Aptitudes
	· Ability to work as an independent practitioner
· Advanced clinical assessment skills

· Commitment to professional development

· Ability to work across a wide range of client ages and needs

· Evidence of advanced communication skills both written and verbal

· Good interpersonal skills

· Able to work effectively in an emotionally demanding environment

· Computer literate

· Decision making skills

· Good Organisational skills
	· 

	Specialist knowledge
	· Understanding of specialist palliative care provision
· Working knowledge of community services

· Knowledge of current health care and health profession policy and provision
	· 

	Personal qualities and other requirements
	· Flexible, motivated, self-directed

· Creative approach to clinical practice

· Pleasant and calm manner

· Ability to work under pressure

· Ability to work well within a team, blurring boundaries and using knowledge and skills to the full

· Ability to perform manual handling procedures 
	· 


