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HOLLYBANK TRUST 

JOB DESCRIPTION

JOB TITLE:

Band 6 Physiotherapist

REPORTING TO:
Senior Physiotherapist & Head of Therapy  

OVERALL AIM:
To provide physiotherapy to people with complex health needs and associated learning difficulties

	MAIN RESPONSIBILITIES:

	ROLE SPECIFIC

	Physiotherapy Provision
To assess and treat adults with complex needs 

To respond in a timely and professional manner to requests for assessment and advice

To provide direction and supervision to physiotherapy assistants in the delivery of physiotherapy programmes and interventions

To maintain accurate and up to date records in accordance with professional and Trust standards



	Knowledge, Training & Experience

To develop specialist knowledge and skills relevant to the management of people with PMLD

To develop and maintain evidence-based levels of personal practice in physiotherapy

To maintain a CPD portfolio and be willing to attend training and development as identified
To provide training to social care staff in the use of equipment and to follow physiotherapy programmes

To provide supervision for physiotherapy students during placements

To deliver training as required by the department and the Trust



	Communication and Relationship Skills

To communicate information effectively and professionally to a range of people across a range of topics, including complex and sensitive information.

To ensure effective communication within the physiotherapy team and wider MDT

To actively promote team work at all times



	Physical Skills

To demonstrate appropriate physical skills in the handling, positioning and treatment of people with complex needs

To be comfortable with working in physically demanding environments e.g. hydrotherapy and rebound therapy 


	Planning & Organisational Skills

To prioritise own workload and manage time effectively

To manage physiotherapy support staff and delegate work appropriately



	Freedom to Act

To act within Physiotherapy Code of Conduct

To act in ways which recognise diversity and equality

To act in ways which safeguard adults and children without unnecessary deprivation of liberty


	Research & Development

To be willing to participate in research or the planning of developments

 

	Responsibility for Human Resources

To develop the skills of others within the physiotherapy team and other staff within Hollybank Trust



	GENERAL

	Best Practice

To maintain an awareness and keep updated with the latest initiatives and thinking, sharing new ideas with colleagues in order to improve organisation performance. 



	People Development

To participate in supervisions, PDRs and continuous training and development, and to seek ways of continually achieving self-development and career enhancement; to support the future skills requirements of the Trust. To ensure training needs are regularly identified and assessed and action is taken to develop skills including PDR’s completed in a timely manner. 



	Attitude

To act as a professional and positive ambassador for Hollybank in order to support the Trust’s mission and profile.



	Policy promotion

To actively promote the Trust’s Equal Opportunities, Health and Safety, Disability Awareness and Data Protection policies and all other existing policies. To ensure that the Trust operates effectively, fairly, and in line with legislative requirements at all times.



	Safeguarding

To adhere to and follow the Trust’s Safeguarding procedures in order to protect the safety of all children, young people and adults. 




	Confidentiality

To ensure confidentiality of the Trust’s activities is maintained in order to protect the integrity of the organisation and its people. 



	Flexibility

To carry out such other duties as may reasonably be required from time to time to meet the evolving needs of the organisation.



	Competency Behaviours & Attitude



	Personal Effectiveness

To deliver high-quality services that make a real difference to the service users you work with, and take personal responsibility for the health, safety and wellbeing of others.



	Working Together

To work in a collaborative way, developing and maintaining positive relationships and treating people with empathy and respect. 



	Positive Attitude

To support and encourage positive changes and new ideas by working with our service users to meet their needs and by embracing new ways of working to enhance what we do. 



	Developing Self and Others

To be effective at developing yourself and others and communicate well.
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PERSON SPECIFICATION

	Requirement
	Essential or Desirable?
	How Assessed?

	Qualifications / Education / Training:

Degree or Diploma in Physiotherapy

HCPC registered

Member of Chartered Society of Physiotherapy

Evidence of CPD


	Essential

Essential

Essential

Essential


	· Application Form

· C.V

· Interview

· References

	Experience:

Experience of working with people with PMLD and complex health needs


	Desirable
	· Application Form

· C.V

· Interview

· References

	Work attributes

Excellent written & verbal communication skills

Self-motivation

Ability to act on own initiative

Ability to work within a multi-disciplinary team

Good interpersonal skills


	Essential

Essential

Essential

Essential

Essential
	· Application Form

· C.V

· Interview

· References

	Personal Attributes:

Team player

Commitment to the provision of a quality service

Full clean driving licence and willingness to drive Trust vehicles and own vehicle

Problem solving, innovative outlook


	Essential

Essential

Desirable
Essential
	· Application Form

· C.V

· Interview

· References


The Trustees reserve the right to amend this document as necessary, after consultation with the individual concerned, in order to reflect changes in organisational requirements and ensure that the future goals of Hollybank Trust are successfully achieved.

Hollybank Trust is committed to developing the skills of its people, in line with its Investor in People status.  If you have any query about your own personal development, please speak to your line manager.
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