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JOB DESCRIPTION

	Job Title:
	Advanced Physiotherapy Practitioner 

	Grade: 
	Band 7

	Accountable to:
	South East Learning Disability Locality Manager - Health

	Base:
	The Plaza, Havant


1.
MAIN PURPOSE OF JOB
            The assessment and interventions undertaken will be embedded within the framework of:

· MDT Principles of working.

· The holistic model of care (Four Tier Model).

· The six areas of clinical practice.
2.
POSITION IN ORGANISATION

· A).  To develop, deliver and co-ordinate the clinical services to people with learning disabilities including assessment, treatment planning, treatment and discharge planning.
· B).    To deliver highly specialist treatments to include aqua therapy.
3.
SCOPE AND AUTHORITY

· To supervise junior qualified staff, assistants and support workers and undergraduate students.
· To teach carers / support workers physiotherapy treatment programmes.
4. KEY RESULT AREAS

· To lead and attend case reviews, MDT meetings and Senior Staff meetings within the locality team and wider physiotherapy team.
· To deliver and co-ordinate the physiotherapy clinical services to people with learning disabilities within the locality. 

· To provide assessment and treatment to people with a learning disability and complex health needs, identifying the role of physiotherapy within the MDT. To arrange safe discharge on completion of intervention.
· To work with other agencies to identify gaps in provision of physiotherapy for this population and develop strategies to engage and develop the delivery of physiotherapy to service users.

· To work with the MDT to complete holistic assessments as part of the MDT approach, using generic clinical skills as necessary.
· To promote integration of people with learning disabilities into community activities and develop partnership working with leisure facilities, hydrotherapy pools and gym establishments.
· To work as part of a multi-disciplinary team with people with learning disabilities and their carers.  To communicate and work with other agencies and community teams where necessary. 
· To provide support and mentoring for junior members of staff within the multi-disciplinary team.

· To manage a case load within the CSP Care Standards. 
· To promote and participate in research as necessary. 

· To work with the team manager to ensure recruitment and retention of staff is effective and timely.
STAFF LEADERSHIP AND MANAGEMENT
Provide effective leadership and management to staff which promotes high performance standards both individually and as a team, in the achievement of the Trust’s objectives and priorities.  The Trust’s success will be dependant on all managers playing an active role to make sure the existing areas of good employment practice are universally embedded within the organisation.  Managers will be expected to:

· Understand the Trust’s key priorities and those for your Directorate or Service

· Translate these into key priorities for your Directorate, Service or Team

· Ensure clarity and effectiveness in developing and designing roles

· Promote an effective team ethos

· Complete Annual Appraisals for all your staff which reflect these priorities

· Ensure staff have access to appropriate training and development

· Communicate regularly through meetings with teams and individuals

· Provide opportunity for two-way feedback

· Value and treat your team equally

· Ensure management of staff is consistent with the Trust's HR Policies to the achievement of equality, equity and optimum performance.

HEALTH AND SAFETY

It is the responsibility of all employees to work with managers to achieve a healthy and safe environment, and to take reasonable care of themselves and others.  

EQUALITY AND DIVERSITY

It is the responsibility of all employees to support the Trust’s vision of promoting a positive approach to diversity and equality of opportunity, to eliminate discrimination and disadvantage in service delivery and employment, and to manage, support or comply through the implementation of Equality & Diversity Strategies and Policies. 

INFORMATION GOVERNANCE
As an employee you will have access to information that is sensitive to either an individual or to the organisation and you are reminded that in accordance with the requirements of Information Governance, NHS Code of Confidentiality, Data Protection Act 1998 and also the terms and conditions in your contract of employment, you have a duty to process this information judiciously and lawfully; failure to do so may result in disciplinary action.   

PERFORMANCE APPRAISAL AND PROFESSIONAL DEVELOPMENT
The Trust is committed to providing a high quality service through the effective management and development of its employees.  The Performance Appraisal process ensures that the Trust is able to achieve its key aims of delivering cost effective, high quality and responsive healthcare, whilst enabling employees to understand how the outcome of their contribution fits within these overall aims.   
All staff have the responsibility to support all learners and to keep their knowledge of supporting learners in practice up-to-date, according to appropriate governing bodies regulations.
STATUTORY AND MANDATORY TRAINING

The Trust will assess the requirements for Statutory and Mandatory training for all new staff prior to commencement and aims to ensure that all Statutory and Mandatory training requirements are completed before staff start their full duties.  All required Statutory and Mandatory training must be completed within the first three months of staff start date and refresher training must also be undertaken on a regular basis and in accordance with the Trust’s policy.

SAFEGUARDING CHILDREN AND VULNERABLE ADULTS 

The Trust is committed to safeguarding children, young people and vulnerable adults within its care.  As an employee you are accountable to ensure that you know how to respond when you are concerned for the safety of a child, young person or vulnerable adult.  The Trust will support you in this process by providing training, support and advice.  There is a safeguarding team for children and young people and leads for vulnerable adults, who can be contacted for guidance and who provide safeguarding supervision.  For children you should be aware of your responsibilities detailed in the ‘4 Local Safeguarding Children Boards Child Protection Procedures’ and for vulnerable adults in the Safeguarding Adults Policy.

INFECTION PREVENTION AND CONTROL
The Trust has designated the prevention and control of infection and the full implementation of the Code of Practice (2008) as a core component in the organisations clinical governance, managing risk and patient safety programmes.  All employees are expected to follow consistently high standards in the prevention and control of infection, especially with reference to hand hygiene, adherence to dress/uniform code and for clinical staff all procedures involving aseptic technique.  Be aware of and follow all Trust Infection Control guidelines and procedures relevant to their work.  Participate in mandatory training and annual updates.  Protecting patients from infection is everyone’s responsibility.

SMOKE-FREE POLICY

This Trust operates a Smoke-free policy.  This means that smoking is not permitted anywhere within owned or leased premises, including within their grounds and within owned or leased vehicles.  In the interests of promoting responsible healthcare all staff are to refrain from smoking when off-site in uniform or wearing an identifying NHS badge in any public place.  The policy also applies to all staff employed by the Trust at any location they may work, whether within or external to the Trust’s premises.  The policy contains further details including support facilities; subsequent failure to comply with this policy may result in disciplinary action.  
CONFIDENTIALITY

In the course of your employment you will have access to confidential information of a personal and/or clinical nature, including information relating to the Trust, its clients, patients, employees and other parties. You must not use such information for your own benefit nor disclose it to other persons without the consent of the Trust and the party concerned unless required to do so by law. This applies both during and after the termination of your employment. Any breach of confidentiality during employment may be regarded as serious misconduct and could lead to summary dismissal
REHABILITATION OF OFFENDERS ACT 1974

This post is subject to an exception order under the provisions of the Rehabilitation of Offenders Act 1974.  This stipulates that all previous convictions, including those that are ‘spent’ must be declared.  Previous convictions will not necessarily preclude an individual from employment but must be declared in writing at the appropriate stage during the recruitment process.

DATA PROTECTION

As your employer, the Trust needs to keep information about you for purposes connected with your employment. The sort of information we will hold includes information for payroll purposes, references, contact names and addresses and records relating to your career with the Trust. These uses are covered by our notification with the Information Commissioners Office under the Data Protection Act 1998.

The information which we hold will be for our management and administrative use only but we may need to disclose some information we hold about you to relevant third parties (e.g. Inland Revenue).We may also transfer information about you to the NHS Executive solely for purposes connected with the management of the NHS.

RECORDS MANAGEMENT AND QUALITY

As an employee, you are legally responsible for all records that you gather, create or use as part of you work within the Trust and they remain the property of the Trust. This includes patient, financial, personal and administrative records, whether paper based or on computer.  All such records are considered public records and you have a legal duty of confidence to all service users. You should consult the Trusts Records Management Policy and ask for guidance from your manager if you have and doubt about the correct management of records with which you work.  All staff have a responsibility to ensure information quality standards are achieved.
INFORMATION SECURITY

Under the provisions of the Data Protection act, it is the responsibility of each member of staff to ensure that all personal data relating to patients and members of staff, whether held in manual or electronic format, is kept secure at all times.  Computer passwords must not be shared either between systems or users. The Trust may monitor e-mail messages, any files stored on the networks or on equipment and usage of the Internet, NHS.net and computer systems, irrespective of whether these relate to trust or personal use. Access and usage of the Trusts computers must be in accordance with the Trust’s Policies. Safehaven procedures are to be used for all electronic transfers of personal data. This is in order to protect the Trust’s patients and staff, and its reputation and to ensure that it complies with the law and other guidelines.

DATE:
PERSON SPECIFICATION

POST:

	Criteria
	Essential
	Desirable
	Measurement/

Evidence

	Qualification
special/vocational training: specific competence required (driver)


	BSc Hons in Physiotherapy or Graduate Diploma in Physiotherapy
Registration with HCP

Post graduate studies
Driver with access to vehicle

	M.C.S.P.


	Certificates

HPCP website

	Knowledge


	Neurology

Learning Disability

Moving and Handling

Working in community setting


	Experience of learning disabilities with  complex disability
	C.V.

Interview

	Skills


	Hydrotherapy

Posture management

Specialist seating
Assessment of complex disability

	Completed ATACP Course


	C.V.

Interview

	Experience (general/specific)


	Band 6 experience on at least one of the following
Neurology/Learning Disability/

And 

Evidence of working in a Community setting


	
	C.V.

Interview

	Approach


	Team Working

Able to secure the co-operation of colleagues at all levels 

Able to take responsibility

Good communicator

Able to work alone

Able to motivate others
Proactive 

Leadership qualities


	Flexibility in location and hours

	C.V.

Interview


DATE 

02/09/2014

NHS KNOWLEDGE AND SKILLS FRAMEWORK 

Title of Post:  

	NHS KSF DIMENSIONS
	Needed for post?
	Foundation

Gateway
	Full Outline

Level for post

	
	
	
	1
	2
	3
	4

	CORE DIMENSIONS – relates to all NHS posts
	
	
	
	
	
	

	1 Communication


	Y
	
	
	
	
	

	2 Personal and people development


	Y
	
	
	
	
	

	3 Health, safety and security 


	Y
	
	
	
	
	

	4 Service improvement


	Y
	
	
	
	
	

	5 Quality


	Y
	
	
	
	
	

	6 Equality and diversity 


	Y
	
	
	
	
	

	SPECIFIC DIMENSIONS
	
	
	
	
	
	

	HEALTH AND WELLBEING
	
	
	
	
	
	

	HWB1

Promotion of health and wellbeing and prevention of adverse effects to health and wellbeing
	
	
	
	
	
	

	HWB2 

Assessment and care planning to meet people's health and wellbeing needs
	
	
	
	
	
	

	HWB3

Protection of health and wellbeing
	
	
	
	
	
	

	HWB4

Enablement to address health and wellbeing needs
	
	
	
	
	
	

	HWB5

Provision of care to meet health and wellbeing needs
	
	
	
	
	
	

	HWB6

Assessment and treatment planning 
	
	
	
	
	
	

	HWB7

Interventions and treatments 
	
	
	
	
	
	

	HWB8

Biomedical investigation and intervention
	
	
	
	
	
	

	HWB9

Equipment and devices to meet health and wellbeing needs
	
	
	
	
	
	

	HWB10 

Products to meet health and wellbeing needs
	
	
	
	
	
	

	ESTATES AND FACILITIES
	
	
	
	
	
	

	EF1

Systems, vehicles and equipment
	
	
	
	
	
	

	EF2 

Environments and buildings 


	
	
	
	
	
	

	EF3 

Transport and logistics


	
	
	
	
	
	

	INFORMATION AND KNOWLEDGE
	
	
	
	
	
	

	IK1 

Information processing


	
	
	
	
	
	

	IIK2

Information collection and analysis


	
	
	
	
	
	

	IK3

Knowledge and information  resources
	
	
	
	
	
	

	GENERAL
	
	
	
	
	
	

	G1

Learning and development


	
	
	
	
	
	

	G2

Development and innovation


	
	
	
	
	
	

	G3

Procurement and commissioning


	
	
	
	
	
	

	G4

Financial Management 


	
	
	
	
	
	

	G5

Services and project management 


	
	
	
	
	
	

	G6 

People management 


	
	
	
	
	
	

	G7 

Capacity and capability


	
	
	
	
	
	

	G8 

Public relations and marketing
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