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Job Description

	1. JOB DETAILS

	Job title: Specialist Lead Physiotherapist Community Adult Learning Disability Teams
Accountable to: Managerially (if required): Locality Manager, Learning 
Disabilities

Location: West Cumbria



	2. JOB SUMMARY 

(A brief description of the main purpose of the post)

	All staff are expected to work to the Trust Values:

· We act with kindness - We never forget we are here for our patients. 

· We are ambitious - We never stop improving. 

· We are fair - We strive to bring about social equity. 

· We show spirit - We are energetic, resourceful and determined

To provide the lead for the specialist physiotherapy service for adults with learning disabilities in West Cumbria based in the West team. Also link in strategically with the band 7s in the South and East teams. They will work as an integral member of the community teams accountable and responsible for the delivery of physiotherapy services to adults with a learning disability. 

The duties will be undertaken in a variety of community settings depending on the clients’ needs and compromise of assessment, clinical reasoning, treatment and physical management of clients with highly complex needs posing a significant challenge to mainstream services.  They include patients with profound multi- sensory and physical disability, challenging behaviours, epilepsy, mental health and forensic problems. 

The post holder will need to liaise, train and support clients, families and carers from a variety of statutory and non-statutory agencies to enable clients and their families achieve their goals, improve their quality of life and foster social inclusion. 

They will also have to work alongside other team members and liaise with a variety of other professionals and personnel in the community, especially the children’s service physiotherapist. 

The post holder as moving and handling key worker will also be responsible for the training of community team staff and undertaking appropriate risk assessment of clients and advise team members on moving and handling techniques of clients. 



	3. ROLE OF DEPARTMENT 

(The function of the department in which the post holder works)

	The overall role of the department is to provide a high quality, evidence based specialised health service that compliments the generic services and enable people with a learning disability and their carers to lead fulfilling lives. 

The department will achieve this through: 

Facilitating access for people with learning disabilities to generic services. 

Supporting the development and provision of specialist services to people with learning disabilities. 

Providing specialist health services for people with learning disabilities. 

The department believes that children and adults with learning disabilities have the right to achieve their full potential but recognise that they may need additional support in order to achieve this.  This support is based on the key principles which are outlines within the “Valuing People” document which includes right choices inclusion and independence. 


	4. ORGANISATIONAL CHART 

(Including in diagrammatic form to whom the post is responsible to and any posts which are responsible to the post holder)
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	5. KEY WORKING RELATIONSHIPS

(The range of individuals and organisations the post holder has contact with, how regularly and for what purpose)

	Frequent contact with clients, support workers, care staff, team colleagues, social services disablement services, families, care home managers and company reps for specialist equipment. 

Contact with GPs, Consultants, Primary and Acute service staff.  College staff, Leisure Facility staff, housing agencies, Police, Probation, Challenging Behaviour team and a variety of community staff and personnel wherever it is required depending on the needs of the client, e.g. work placements of clients. 

Regular contact with regional physiotherapists as member of the Northern Region Association of Chartered Physiotherapists working with people with a learning disability. 


	6. DUTIES AND RESPONSIBILITIES OF THE POST

	Clinical: 

1. To manage referral to physiotherapy implementing the team referral procedures.

2. To manage a complex and specialist caseload within a MDT setting, as an autonomous practitioner. 

3. To assess, develop and implement programmes of physiotherapy care and treatment to meet the needs of clients with a learning disability. 

4. To provide appropriate specialist physiotherapy interventions and evaluate outcomes for people with learning disability. 

5. To be responsible for the development and implementation of specialist physical management programmes for complex clients frequently being the only health team member involved and working in a variety of community settings across West Cumbria. 

6. Undertake integrated assessments of users’ needs, physiotherapy interventions and discharge of clients referred to the service, in line with service objectives and quality statements. 

7. To provide specialist physiotherapy advice and training on specific management programmes to all those involved regarding management and care of clients with complex needs with a learning disability, parents, carers, at home, day services, respite, residential and anybody else in a variety of communication facilities ensuring consistency of approach. 

8. Working into other services e.g. day centres, continuing education of their staff on the physical needs of profoundly disabled clients and encouraging them to follow daily management programmes. 

9. To effectively assess the capacity of clients and/or legal carer to understand the requirement for physiotherapy intervention and to gain valid, informed consent for proposed intervention within the Trust framework for consent. 

10. To adapt practice to meet individual clients circumstances including due regard for cultural, communication behavioural health, etc. problems.  Also using a variety of verbal and non- verbal communication tools to communicate effectively with all concerned as majority of clients have some degree receptive or expressive communicational problems. 

11. To share complex information with a variety of clients carers, etc. with a broad range of cognitive and communication problems.  

12. To facilitate this client group wherever possible to access generic services and advice/work alongside professionals on management of their learning disability e.g. in an acute service mainstream physiotherapy advice on dealing with their challenging behaviours and or communication difficulties. 

13. Facilitate centres and homes on setting up activities to ensure activity is appropriate and can be incorporated into their physical management e.g. Specialist hydrotherapy including taking clients with epilepsy, incontinence and behavioural problems in water, working with and training staff, building up appropriate programme, goal setting and facilitating the use of the most appropriate pool in area and staffing/safety issues.  Also setting up rebound therapy, i.e. trampoline, training staff on safety, therapeutic benefits and assessing patients and setting goal participating and overseeing sessions on agreed basis. 

14. To participate in continuing care assessments as part of integrated team for people with a learning disability and complex physical needs. 

15. To write reports reflecting specialist knowledge of client group informing information to others as appropriate e.g. GPs, Consultants, etc. 

16. Attend and participate in multi-agency review meetings for clients occasionally requesting and organising meetings. 

17. Refer and liaise with specialist orthotic clinics (e.g. specialist footwear). 

18. Refer and work with professionals in the specialist seating clinic (e.g. help in assessing and deciding which is the most appropriate chair to meet both physical and social needs of clients).

19. To work in some environments out of your control that may be very unhygienic, constrained space and working in close bodily contact with clients who may have lice, MRSA, poor hygiene. 

20. Majority of clients are incontinent and sometimes assist in changing if required, e.g. advice on moving and handling during changing at day centre.  

21. Frequently do physiotherapy techniques where there is a risk of coming into contact with bodily fluids, e.g. saliva from drooling and spitting. 

22. Run rebound therapy sessions which require working strenuously with difficult clients on the trampoline for half a shift.
23. Hydrotherapy sessions requires working in hot humid conditions 

24. To regularly work in restricted positions or prolonged postures, e.g. kneeling, bending. 

25. To be involved in lone working, working to Trust guidelines. 

26. Driving frequently from base to base. 

Responsibility for equipment. 

1. To prescribe basic wheelchairs. 

2. To prescribe mobility aids and moving and handling equipment ensuring safe use and maintenance of such equipment. 

3. To assess, prescribe and purchase specialist mobility and postural equipment for the most complex clients by liaising with specialist reps e.g. specialist standing frame, highly specialised walking frames. 

4. To be responsible for maintenance and safe use of such equipment. 

Professional Leadership. 

1. To act as consultant for information on advanced physiotherapy assessment and techniques and resources for adults with a learning disability in West Cumbria. 

2. To develop physiotherapy clinical guidelines within the integrated team guidelines. 

3. To problem solve and support clients, families, support staff and team members out in the community on many mobility, moving and handling issues and postural management. 

4. To be actively involved in the transition from children to adult services and planning future need. 

Research and Audit. 

1. To participate when required in clinical governance and audit projects within the Trust and integrated team for adults with learning disability. 

2. To be responsible for the setting up and audit of own specialist physiotherapy work.  Present outcome at local level and be responsible for changing policy or work as a result e.g. audit hydrotherapy service to improve practice and aid setting up other practices.  

3. To collect and provide research data as required. 

4. To write service report and service development reports as required, reflecting national and local strategic priorities for adults with a learning disability. 

Clinical Supervision, Teaching and Training. 

1. To frequently train support staff, families and carers on individual client management, general training on principles of e.g. posture management, specific techniques in hydrotherapy. 

2. To educate and train staff in community teams across Cumbria on moving and handling and undertake risk assessments with staff for specific individual situations. 

3. To provide clinical and professional supervision, advice, consultation and training over a wide range of issues across professional and organisational boundaries e.g. training on our specialist health team role to other health professionals, supervise team support worker, students on placement. 

4. To support, participate and take lead physiotherapy role in multi-disciplinary training e.g. clinical practice group team days. 

5. To be an active member of Association of Chartered Physiotherapist for people with a learning disability. 

6. To be proactive in setting up of local and regional study days/courses for physiotherapists, other professionals and support staff working within the speciality, e.g. poolside rescue.  


	7. WORK SETTING AND REVIEW

(Who is responsible for setting and reviewing the work, the extent to which the post holder works unsupervised, and the extent to which they are free to act without direct reference to a more senior person)

	1. To manage and prioritise own caseload and time. 

2. To be professionally responsible and accountable for all aspects of own work. 

3. To work autonomously and unsupervised. 

4. Responsible for the interpretation and implementation of a broad range of codes of practice (e.g. hydrotherapy, rebound therapy), administrative and service policies and for best practice within the context of physiotherapy in line with chartered society of physiotherapy guidelines and codes of practice within the specialist health teams. 

5. Exercise a strategic role including policy development for physiotherapy and other therapies through membership of management group. 

6. To ensure service development, review and maintenance of best practice by ongoing specialist training and maintaining professional links with specialists within adult learning disabilities out of area. 

7. Willing to be a member of ACPPLD. 



	8. INDIVIDUAL RESPONSIBILITIES

	The post holder is expected to 

· adhere to Trust policies and procedures and relevant legislation including the requirements of the any professional bodies

· attend mandatory training as identified by the Trust 

· adhere to Trust infection prevention policies, procedures, audits in line with the Health Act 2006, to actively reduce Health Care Associated Infections


	9. CONFIDENTIALITY

	The post holder must maintain the confidentiality of information about patients’ staff and Trust business in accordance with the Data Protection Act 1998 and Caldicott principles.


	10. HEALTH AND SAFETY

	Employees must be aware of the responsibilities placed upon them under the Health & Safety at work Act (1974), to ensure that the agreed safety procedures are carried out to maintain a safe environment for employees and visitors.



	11. RISK MANAGEMENT

	All staff have a responsibility to report all clinical and non-clinical accidents, incidents or near-misses promptly and when requested to co-operate with any investigations undertaken.



	12. EQUALITY AND DIVERSITY 

	All employees of the Trust have responsibility to: 

· Act in ways that support equality and value diversity.

· Treat everyone with whom they come into contact with dignity and respect.

· Act in ways that are in accordance with Trust’s Single Equality Scheme, Equality and Diversity policy, and Dignity in the Workplace policy.  


	13. SAFEGUARDING

	All employees have a duty for safeguarding and promoting the welfare of children and adults at risk. Staff must be familiar with the trusts Safeguarding Policy and the process for raising concerns about the welfare of anyone with whom they have contact. Staff must also ensure they receive the appropriate level of safeguarding children and adult training depending on their role in the Trust. 

Staff are expected to access supervision and support from their line managers and/or the locality based safeguarding team when managing complex cases where applicable to their role.



	14. INFORMATION GOVERNANCE

	The post holder must keep up to date with the requirements of information governance; undertake mandatory training and follow Trust policies and procedures to ensure that trust information is dealt with legally, securely, efficiently and effectively.  

It is important that the post holder processes personal identifiable information only in accordance with the Trust Data Protection Act notification to the Information Commissioner.  The post holder must check with the Data Protection Officer before creating new systems to process person identifiable information to ensure that this is carried out within the scope of the Data Protection Act 1998 notification.

The post holder must manage the records they create or hold during the course of their employment with the Trust in an appropriate way, making the records available for sharing in a controlled manner subject to statutory requirements and agreed security and confidentiality policies, procedures and guidelines e.g. Data Protection Act 1998, Freedom of Information Act 2000, Caldicott Guidelines NHS Confidentiality Code of Conduct 2003, and professional codes of conduct on confidentiality. 

The post holder must maintain the confidentiality of information about service user staff and organisational business in accordance with the Data Protection Act 1998 and Caldicott principles.

It is likely that the post holder will be in contact at some time with a form of information system, and therefore are responsible for implementing and maintaining data quality.  The post holder, when making entries into records, must ensure that these are legible and attributable and that the record keeping is contemporaneous.   It is essential that information recorded within records either on paper, in an electronic format or both paper and electronic is accurate, complete and relevant.



	15. JOB DESCRIPTION AGREEMENT

	Post holder’s signature
………………………………………..

Date 



………………………………………..

Line Manager’s signature 
………………………………………..

Date



………………………………………..




PERSON SPECIFICATION
POST TITLE: Specialist Lead Physiotherapist community Adult Learning Disability Teams.
	Factor
	Essential
	Desirable

	Qualifications
	Degree/Diploma/Equivalent training being registered as a chartered physiotherapist. 

Member of health professional council. 

Evidence of well-developed relevant CPD. 

Relevant specialist courses. 

Willingness to do post graduate study e.g. MSC and/or further specialist courses. 
	

	Experience
	Post qualification experience – 5 years 

Held a previous senior post, with experience in the community and/or learning disability and/or neurology and/or paediatrics or post(s) that demonstrates relevant experience that would enable the applicant to work within this speciality

Experience of multi-agency working. 
	Learning Disability experience

	Knowledge
	In depth knowledge of principles of clinical governance. 

Knowledge of managing complex patients. 

Knowledge of national/local guidelines/policies/acts regarding people with learning disability e.g. Valuing People, Vulnerable Adults Procedure, Mental Health Act. 

Relevant legislation and its implications for both clinical practice and professional management in relation to the learning disabilities client group. 

Some knowledge and experience in posture management. 
	Patients with multi-complex problems, multi-sensory, challenging behaviours, mental health, forensic. 

Specialist physiotherapy and rebound hydrotherapy.


	Skills and Aptitudes
	Excellent communication skills. 

Problem solving, analytical and reflective skills. 

Organisational and time management skills. 

Ability to prioritise. 

Flexibility. 

Ability to function in the face of highly emotional and distressing problems. 
	

	Personal Circumstances
	Fit and healthy. 

Motivated, enthusiastic and reliable. 

Team player. 

Leadership qualities. 

Innovative. 

Committed to CPD. 

Ability to network within region. 
	

	Other requirements
	Access to independent transport.


	

	
	
	

	PERSON SPECIFICATION AGREEMENT

	Post holder


………………………………………..

Date 



………………………………………..

Line Manager


………………………………………..

Date



………………………………………..




Service Manager – Learning Disabilities





Team Leader





Highly Specialised Allied Health Professionals





Advanced Practitioner Community Nurse





Challenging Behaviour Team








Psychology





Senior Community Nurse/Specialist Allied Health Professionals (6)





Community Nurses





Assistant Practitioners








