NORTHERN IRELAND HOSPICE

JOB DESCRIPTION

Post:

Physiotherapist Band 6 – Palliative Care Adult services. 

Contract:         

Fixed-Term for up to 18-24 months with possibility of extension
Location:


NI Hospice, Somerton Road, Belfast.
Reports to:


AHP Lead
Responsible to: 

Head of Adult Hospice Clinical Services
Minimum Qualifications:
Degree or diploma in physiotherapy; HPC registration; Evidence of CPD maintained in a portfolio.




Role

The physiotherapy team forms an integral part of the specialist palliative care team that provides high quality care to patients when disease is no longer responsive to curative treatment.  In particular, physiotherapists provide leadership in rehabilitation, ensuring that patients are given the opportunity to optimise their function to maximise quality of life.

The post holder will be a member of the specialist multidisciplinary palliative care team and will contribute to the effective provision of rehabilitation and therapy support.  He/she will undertake physiotherapy assessment and treatment of palliative care patients as an autonomous practitioner.  He/she will be required to support the physiotherapy provision across the Northern Ireland Hospice.  The post holder will therefore work across the Adult Inpatient Unit and Hub (outpatient) services.  He/she is required to be flexible to respond to out of hour’s requests within reason as per clinical policy.  The post holder will contribute to projects and teaching initiatives as a source of physiotherapy expertise and advice, and will actively and positively engage in their own development with support of their line manager and other relevant persons.
MAIN RESPONSIBILITIES

Clinical Practice/Leadership

· Will undertake physiotherapy assessment and implementation of therapy intervention for patients with progressive and life threatening diseases.  This includes using analytical skills, clinical reasoning and the use of appropriate outcome measures.

· Tailor therapy assessment and treatment with attention to patients’ multi faceted individual needs and preferences spanning physical, emotional, social and spiritual dimensions.

· Maintain focus on optimising patients’ functional abilities through appropriate rehabilitation input in keeping with the ethos of rehabilitative palliative care.
· Provide high quality physiotherapy input to optimise non-pharmacological management of breathlessness and pain.

· Be responsible for promoting, organising and conducting individual and group exercise activities following assessment of patients.

· Constantly assess the ongoing physiotherapy needs of the patient, adapting therapy input as their condition changes.

· Be a source of physiotherapy and rehabilitation expertise providing advice on maintaining patients’ functional ability and guiding discharge planning as relevant. 

· Provide spontaneous and planned advice, teaching and instruction to relatives, carers and other professionals in order to promote understanding of the aims of physiotherapy and to maximise patients’ rehabilitation potential, ensuring a consistent approach to patient care.

· Be a source of support to the physiotherapy provision across the organisation.

Organisation
· Be responsible for managing a patient caseload across inpatient and outpatient hub services, demonstrating prioritisation and delegation as appropriate.

· Maintain accurate and up to date problem orientated documentation for all patients, consistent with professional standards and NI Hospice policy.

Communication

· Be skilled in communication with clients in emotionally charged situations using tact and empathy to communicate difficult and challenging information.

· Encourage patient participation in therapy by using negotiation, reassurance and support.

· Be skilled in communication with formal/informal carers, external agencies, statutory and voluntary, to ensure effective patient care, continuity and discharge.

· Participate fully in the multi-disciplinary approach to rehabilitation, attending team meetings, case meetings and discharge planning meetings as required.

Educational, Training and Research

· Undertake formal and informal training to enhance specialist knowledge.

· To be an active member of the in-service training programme by attending and contributing to the journal club, sharing learning from external courses and engaging in regular reflective practice.

· To participate in audit and/or research projects.
· Participate in regular clinical supervision to reflect on practice and discuss complex cases.

· To maintain registration with the HCPC and comply with their requirements in compiling and keeping an updated personal portfolio and committing to Continuous Professional Development.
· Assessment, supervision and teaching of volunteers and students on placement, where appropriate.

Professional and Managerial
· Act as a role model for students when appropriate and be accountable for own professional decisions and actions at all times, demonstrating an ability to seek further guidance appropriately.
· Work within the code of professional conduct and scope of professional practice.
· Manage and utilise appropriately resources and equipment available.

· Accurately record and maintain patient records.  Ensure all relevant documentation relating to patient discharge and equipment are completed and filed appropriately.

· Changes in activity which may affect the running of the physiotherapy service are identified and brought to the attention of the line manager in a timely manner.

· Ensure defective equipment is reported and made safe without delay.

· To communicate effectively with and work alongside other Allied Health Professionals.

· Develop skills and knowledge to undertake role in the management of dyspnoea and pain management.

· To assist in monitoring and ordering stock and supplies for the physiotherapy department within budgetary constraints.
Other

· Attend multi-disciplinary team meetings actively contributing to agenda and discussions as relevant.

· Undertake and keep up to date with mandatory statutory training as required by the Northern Ireland Hospice.

· Work in accordance with the Northern Ireland Hospice’s clinical and corporate policies and procedures.
· Contribute to induction programmes for staff, volunteers and visitors new to the Northern Ireland Hospice.

· Any duties as may be reasonably required by the line manager or any other senior colleague.
This job description is an outline of the post as it is currently perceived by the Hospice and may be subject to review as a result of a changing and developing service
NORTHERN IRELAND HOSPICE

Employees of Northern Ireland Hospice are required to promote and support our vision and mission and sign up to our Code of Conduct

OUR VISION is that infants, children and adults with life-limiting and life-threatening illness and their families receive excellent and compassionate palliative care, thereby, maximising their quality of life.

In pursuit of this vision, our Mission is to inspire and deliver excellent and compassionate specialist palliative care via effective service models underpinned by exemplary education, innovation and research.

Underpinning this strategy are OUR VALUES which we will strive to live by daily.

WE BELIEVE IN:

· A culture of respect and acceptance without distinction or judgement, where everyone can belong

· Acting with courage, compassion and integrity to add value to all that we do

· Being pioneering, professional and accountable to deliver our very best

General Responsibilities

· Members of staff are expected at all times to provide a caring service and to treat all those with whom they come into contact in a courteous and respectful manner.

· Staff members are expected to demonstrate their commitment to Northern Ireland Hospice by their regular attendance and the efficient completion of all tasks allocated to them.

· All staff must comply with Northern Ireland Hospice Smoking Policy.

· All duties must be carried out in compliance with Northern Ireland Hospice Health and Safety policy and statutory regulations.

· Northern Ireland Hospice is an Equal Opportunities Employer.  You are required to adhere to Northern Ireland Hospice Equal Opportunities Policy throughout the course of your employment.

· All information relating to patients and staff must be held in the strictest confidence and must not be divulged to any unauthorised person at any time, unless to do so is in the best interest of the individual.  A breach of confidentiality will result in disciplinary action being taken in accordance with the Northern Ireland Hospice Disciplinary Procedure.
NORTHERN IRELAND HOSPICE
 
JOB SPECIFICATION
 

 

Post:
Physiotherapist Band 6 – Palliative Care Adult Services 
Contract:         Fixed-Term for up to 18-24 months with possibility of extension

         
Department:
Physiotherapy
 

Band:               Based on Band 6
 

Hours:             37.5 hours per week   Monday – Friday/ Part-Time hours will be considered. 
 

 

	Essential Criteria:

It is essential that applicants meet the following:-



	· Degree or Diploma in Physiotherapy.

· HCPC Registration.

· Evidence of CPD.
· Three years post graduate experience as a qualified physiotherapist including 4 months each in respiratory, musculo-skeletal and neurology/chronic conditions.

· Have experience in teaching, training and educating (carers/patients/students/
      professionals)

· Good interpersonal and communication skills

· Good organisational knowledge and skills. 
· Have experience of multidisciplinary team working 
· Have an understanding of clinical governance.

· Evidence of being highly motivated and enthusiastic with an interest in and knowledge of palliative care.
· Access to transport to enable the duties of the post to be fulfilled.

	

	

	

	


Desirable Criteria:

· Experience of working in hospice/palliative care/oncology.
· Experience of working with patients with lymphoedema / lymphoedema awareness.   

· Experience of working with patients with dementia.
